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" VI Semester B.A. / B. Sc Degree Examlnatlon, September 2021 '

| ECONOMICS ‘
Economlcs of Human Resource Management
(CBCS Scheme Freshers 2018-19)

' o ‘ Paper : VII ‘ ' .
Time : 3 Hours ' L B - Maxim’um M;arks : 100-
'Instructtons to Candidates: : | 5

1) - Answer should be wrltten completely exther in Kannada or in Enghsh
2) - Answer of Part- A should be contmuous ‘
3) Answer should be prec1se

PART-A

@ Conceptual) | -
’ Answer any Ten of the followmg in %ences Each questlon carrxes Two marks ‘

| ' (10><2-20)
89N3 osyaag)mcsm 10 I 3@3471@7? 2-3 me‘ﬁ%‘le,?g@ . B wé’ﬁ 2 wosrito.

1. a} - Give the meaning of Human Resource;’ '-
SPIT FOBILT VT SR

"

b) Mention the two Obj ectives of Human Resource Management

: mew NO@JM@ Zowro*ssao:b 2 emdeeiﬁeém ée:m

' ¢) Givethe meaning of Total Quality Management. |
:3055’@5@? _mmﬁ;&gp. awFa’ﬁod;éoé @t;iés-'&,
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What is IntrOductior’i?

)

‘'What is Human Resource Plannirig? -

SPEE Homsey oletEs H0wSHD?

- Give the meanihg ofjob désqription. : ,

B ITTBOD OFERIY, SR

' Give the meaning of Recruitment. -

Sexvzosod WFE Ded.

ORI F0BBER?

)

R N
What is Bonus? . %

T BRSEF 20TBed?
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What is Promotion?

S 0T3e?
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Give the meaning of Human Rights. -

SRR DAY OTEBR, 08,

,ExpandN.H.R.C.. o

~ N.HR.C, 2303,
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-~ Whatis meant by employee welfare?
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o - | | . PART-B .. o L
o ;-(Anatlytical)j:: '
- ‘Answer any Four of the following in. 15-20 éer_itences each. Each.queéti_on carries Five
maks. o @20
905 CIRYTTTH 4 FROR 15-20 TEAY ©v30R. W8 TR 5 woEnh.

| 2 . Explain the functions of HumanResourcé Manageﬁierit. _

| IREB AOVIQY IVEBHOD TODETTR, DT[OR.

3 Explain the benefits of Job Analysis.
3 DFRFECH TOLoeEIRTR), DA
4. ~ Explain the ydifferenc‘es between Re@ﬁmznt and Selection.,
| 5@&53@3 B 303%053 IBIS aﬁg%ﬁﬁ%@@@%ﬁ; R
5. Explain the importance of Interview.

ROBEFRT TWRONIODI, DFOR.

' 6. Write a note on Transfer and Promotion. - -

- BERB Tne 28 Wi wwwsé wdo‘.’bpf

7. Writeanote bn Human Ri ghts
SHRT BRAY e, 38 29500,
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" PART-C

~ (Descriptive)

| Answer any 4 of the followmg not exceedmg 4, pages Each questlon carries 15 marks.

(4% 15=60)

o~ T

Explain the scope and importance of Human Resource Mandgement.
BRES m’oﬁméo Qe BHBOD- :mé‘e?_{ P @aﬁw@éé’ojbma HTOR.

oo Explam the features of a Good Manager.
o aéas:;%ajss rotevgnivay, SO%.

_G/%\

Discuss the need and 31gmﬁcance gxan Resource Planmng
00T BOTIRY o&meaéoﬁo @&’)5 3

z@aq TR, éosam 325 R,

Explam the vanous sources of Recrultment

| ’5@@@0& mz; mmem | amaN

Explain the Methods of _Tfaining;
| 30330 ATOIATR), DIOR:

Explain the Social Secﬁrity'P:ogremmes in India.
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